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OUR
MISSION

Our mission is to provide quality police

services and to protect the

constitutional rights of all people in

Utah. 

OUR
VISION

The Utah Highway Patrol sets the

standard for excellence in law

enforcement with professional service,

building trust with each public

interaction and demonstrating

integrity and courage. Troopers are

proactive in all efforts to enhance

public safety through community

outreach and effective enforcement.

Troopers maintain the highest level of

proficiency through continual training

and education, particularly in issues

critical to public safety.
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Proactive Goals

DUI- Detect and remove impaired drivers from Utah roadways.

Seat Belts - Stop vehicles with unrestrained occupants and educate regarding seat belt and child

restraint laws.

Speeding- Daily enforcement focused on speed and aggressive/reckless driving violations.

Distracted and Drowsy- Remove distracted and drowsy drivers from Utah roads, through

proactive enforcement. 

Equipment Safety- Enhance public safety through continual enforcement of vehicle equipment

laws.

The following five violations will be the foundation of high-volume, high-visibility traffic

enforcement, focusing on saving lives and interdicting the criminal element.

Utah Highway Patrol 
Goals & Initiatives

Proficiency Goals

Criminal Interdiction- Look beyond the initial violation to recognize indicators of criminal

behavior.

DUI Enforcement- Increase proficiency through training on indicators of impairment, SFST

administration, and evidence documentation.

Investigations- Enhance crash and criminal investigations capabilities through classroom and

hands-on training. Utilize all available department resources to further active investigations.

Recognize every traffic stop as an opportunity to gather, document and share valuable

information.

Continued Education & Training-Pursue post-secondary education to improve communication

skills, promote independent decision making and problem solving, and develop leadership

abilities necessary to succeed and thrive in the environment of 21st century policing.

Benchmarks- Develop strong, confident, and competent troopers by teaching them the core

functions of law enforcement. The department will build upon the core competencies by

providing advanced training, leadership courses, and career advancement opportunities.

Troopers will meet the benchmark training standards.

Continue developing knowledge, skills, and abilities to ensure a complete, professional and thorough

investigation of criminal incidents and motor vehicle crashes.

Core Values- Reflect the Six Core Values of the Utah Highway Patrol in all aspects of work and

personal life (Integrity, Service, Courage, Knowledge, Teamwork, and Professionalism).

Uniform and Personal Appearance- Maintain a clean, neat and professional uniform, worn with

pride.

Positive Interactions- Treat members of the public with respect and courtesy to inspire

confidence in troopers and the communities they serve.

Officer Safety- Continued adherence to the Below 100 tenets, TIMS standards, and all

Department policies which promote officer safety.

Enhance public confidence and foster quality public interactions through adherence to the core

values of the Highway Patrol.

Professionalism Goals
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The benchmark program is designed to increase a trooper's knowledge and capabilities

as they progress through their career. This program helps troopers gain additional skills

as well as refining abilities acquired through their regular job duties. It helps them

become more effective in their duties and more capable of handling additional

responsibilities.

0-4 YEAR BENCHMARK COURSES

5-8 YEAR BENCHMARK COURSES

9-10 YEAR BENCHMARK COURSES

Advanced Survival Tactics

Basic Commercial Vehicle Safety Alliance (C.V.S.A.) 

Below 100

Court Preparation & Report Writing

Drug Recognition Expert (D.R.E.) or Advanced Roadside Impaired Driving Enforcement

(A.R.I.D.E.)

Intermediate Accident Investigations

Interview & Interrogations

Tactical Combat Casualty Care (TCCC)

Traffic Incident Management Systems (TIMS)

Advanced Accident Investigation or Basic Investigations or Basic Crime Scene Investigation

Criminal Interdiction or Basic Narcotics Investigation

Crisis Intervention Team (CIT) or Department sponsored Mental Crisis Course

Leadership in Police Organizations (L.P.O.)

Education

Associates, Bachelors, Masters, or a minimum of 120 semester hours.

Leadership

Emerging Leaders

Certified Public Manager

Northwestern Staff & Command

Career Enhancement

Accident Reconstruction I & II

Crime Scene Investigator

DEA basic and advanced drug investigator

E.V.O Instructor

Field Training Officer

LPO Instructor

POST Instructor Development

Utah Highway Patrol Benchmarks

Alcohol Technician

Bike Squad

Corporal

CVSA/Safety Inspection

Honor Guard

Public Protection Unit
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MANPOWER &
FIELD
OPERATIONS

Since 2011, Utah's population has increased nearly 18 percent from 2.8 million to 3.3 million people;

Vehicle miles traveled (VMT) has increased 31 percent, from 25 billion to 33 billion miles; and

Since 2011, Utah Highway Patrol's field staffing has increased 13.1 percent.

Based on the current UHP manpower study, UHP is currently down 88 positions. A 27 percent increase in

staffing is needed.

The volume of vehicles on the roads is the primary determining factor for UHP workload. This metric has

proportionally outstripped field trooper growth by 236 percent

Northwestern University Police Allocation Model and Northwestern University School of Police Staff and

Command Resource Allocation Model were followed.

Formulas utilized obligated vs. unobligated (proactive) time as the primary metric.

A 60 percent obligated and 40 percent unobligated split was identified as the ideal ratio.

Utilizing these formulas, the workload and current staff levels were identified for each field section; and

Additional troopers will be deployed based on workload and needs identified in the study.

62 total Full Time Employees (FTE's).

Challenges:

Methodology:

Current Request Increase:
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https://highwaypatrol.utah.gov/




